
 

 
 

Inclusion Policy 
 
The Ivy Learning Trust Inclusion Policy is reviewed and agreed by the Board of Trustees annually and 
monitored by the Local Governing Board. 
 
Date Agreed: 26.3.18  Agreed by: Trust Board  Review Date: March 2018 
 
Other Documents 
 
This policy sets out the overarching key aims principles for the inclusive ethos across Ivy schools. As 
an appendix to this policy, each school will have its own Inclusion Procedures Document detailing the 
values and strategies unique to the school. 
 
The Ivy Learning Trust carefully considers all policies with respect to the impact on equality and the 
possible implications for pupils and staff with protected characteristics. 
 
Statutory guidance 
 
Please see Code of Practice January 2016. 
 
Aims and principles 
 
At Ivy Learning Trust, we value the individuality of every child. We actively seek to remove all barriers 
to learning and/or participation that can hinder or exclude individual pupils or groups within a 
stimulating and caring environment. We give all our pupils every opportunity to achieve the highest 
of standards and meet their own personal goals and targets. We do this by respecting and taking 
account of pupils’ varied life experiences and needs. This will lead to the best possible levels of 
attainment for each child and ensure that equality of opportunity is a reality for our children. We offer 
a broad and balanced curriculum and have high expectations for all pupils. The achievements, 
attitudes and well-being of all our pupils matter. 
 
Many children will face barriers to learning at some point in their school career and at Ivy we recognise 
that children may have more than one of the characteristics identified below: 
 

• Have Special Educational Needs and/or Disabilities (SEND) 
• Have medical needs 
• Have attendance and/or punctuality difficulties 
• Have gender issues 
• Have social and cultural diversity issues 
• Be a young carer 
• Use English as an additional language 
• Be a Looked After Child 
• Be an asylum seeker/refugee 
• Have a mobile lifestyle as a traveller 
• Live in poverty or be homeless 
• Be a higher achieving child 
• Have a hearing impairment 



• Be a learner at risk of exclusion 
• Have social and emotional issues  
• Present with safeguarding concerns 
• Be a member of another vulnerable group 

 
Roles and responsibilities 
 
Inclusive teaching is the responsibility of the whole trust. Each school will provide an appropriately 
differentiated and challenging curriculum to meet the needs of all children taking into account 
different abilities, teaching styles, resources, activities and assessment procedures.  
 
The Trust will appoint a trustee and each school will assign a governor to focus on inclusion within the 
trust/school. Each school will establish an inclusion team that will work in conjunction to fulfil their 
role in implementing, evaluating and reviewing inclusive practice.  
 
Inclusive provision 
 
Ivy Learning Trust offers inclusive provision to meet the diversity of pupils needs.  Although all classes 
are of mixed ability, our schools and individual teachers have the flexibility to group children according 
to their needs and to ensure that all access arrangements are in place.   
 
Through the continuous cycle of assessment, those pupils who may require additional support are 
quickly identified. This early identification process creates a picture of the whole child allowing 
appropriate intervention to be put into place. 
 
Inclusive Monitoring 
 
Both teachers and leaders regularly monitor the progress of all children, including identified groups 
and individuals. This information then informs future individual, group or whole school development 
plans. 
 
Partnerships 
 
Collaborative partnerships are paramount to the success of individual children across the Ivy Learning 
Trust. All schools within the trust work closely together, with key professionals, parents and other 
stakeholders to strive towards our vision of being an inclusive trust.  
 
 
 
 
 
 


